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Policy for Gifted and Talented

1.0 Introduction

1.1
This policy is a statement of the entitlement of children with high ability which is well above that of their chronological age, in one or more curriculum areas.
1.2 
All members of staff are fully committed to supporting these pupils in all areas including those where they have been defined as being gifted and/or talented.
1.3
At Kenmont, pupils are defined as being “gifted” if they have abilities significantly above average in one or more academic subjects, like English or Maths. “Talented” learners are those who have above average practical skills in areas like sport, music, design or creative and performing arts. 
2.0 Aims

2.1

At Kenmont, we aim to support the abilities, personal qualities and talents of all pupils.  This is achieved by:
· Ensuring that all pupils receive an education appropriate to their abilities

· Providing learning and teaching experiences which are both challenging and enjoyable through a variety of methods such as higher order thinking and questioning skills

· Employing a wide variety of methods to recognise the potential of all pupils

· Seeking to remove underachievement

· Extending the curriculum by meeting the needs of the more able

· Providing suitable training for staff to enable them to provide suitable learning experiences for all gifted and talented pupils

· Regularly reviewing the progress of those on the gifted and talented register and taking steps to maximise provision for these pupils.

· Maintaining a high level of extra-curricular opportunity and ensuring that gifted and talented pupils have opportunities to further their areas of expertise.

3.0
Implementation
3.1
The National Association for Gifted Children (NAGC) has developed ten principles of good practice for schools.  These are:

· Flexibility in meeting needs

· Valuing diversity, dealing with underachievement

· A partnership with pupils and parents

· The leadership of the Headteacher and Senior Leadership Team

· Regular observation and review with early and prompt intervention

· High teacher expectations

· Positive attitudes by teachers who are prepared to “Go the extra mile”

· Close primary/secondary liaison

· Good use of external resources

· The absence of labels, working to the child’s strengths.
3.2 At Kenmont a Gifted and Talented Register is kept on the system and monitored by the SENCo.  This is updated three times a year and contains details of each pupil and their areas of gift and/or talent.

3.3
Class teachers are expected to provide suitable learning experiences for these pupils through enrichment/extension which is provided as part of normal differentiated provision and is shown on planning documents.  Pupils are also encouraged to work with others of like ability and provide differentiated activities requiring higher order thinking skills.  

3.4
Extra-curricular activities are also provided and valued for gifted pupils.  These include clubs, activity days, out of school learning experiences and the use of specialise teachers to extend learning.  All staff within the school have a commitment towards maximising opportunities for those who are gifted and talented.
3.5
All staff receive regular training through the school’s INSET programme on provision for gifted and talented pupils.  The support of organisations such as NACE and NAGC are encouraged.

3.6
All staff aim to maintain close home/school liaison with parents about the opportunities being offered for their child.

4.0      Roles and Responsibilities

4.1
All members of staff are responsible for providing appropriate learning experiences for pupils on the gifted and talented register and for ensuring close communication with home.
4.2
Each class teacher is responsible for identifying planning for gifted and talented pupils on their planning documents and for keeping a gifted and talented evidence folder within their classes.  They are also responsible for contributing to the gifted and talented register every term.

4.2
The SENCo is responsible for overseeing provision for gifted and talented pupils across the school and ensuring all pupils are able to maximise their potential and for ensuring that the gifted and talented register is kept current and accurate.

4.3
The Senior Management Team led by the Headteacher are responsible for the deployment of staff in supporting the needs of pupils who are gifted and talented overseen by the Governing Body.

5.0       Monitoring and Evaluation

5.1
The gifted and talented register is updated every term by class teachers led by the SENCo
5.2
The progress of gifted and talented pupils is monitored every term by the SENCo and other members of staff as appropriate.

5.3
Gifted and talented evidence folders are monitored every term by the SENCo.
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